Job Posting Title: Postdoctoral Research Associate
The School of Nursing seeks qualified candidates for a Postdoctoral Fellowship. The successful candidate will work under the
direction of a professor at the School of Nursing and conduct neonatal and/or pediatric research in a highly interdisciplinary
arena.
During the Post-Doctoral Fellowship, the candidate will gain experience in grant development, project management, and
manuscript preparation through collaborative work on cutting-edge research projects. The candidate will gain access to largescale NIH funded longitudinal datasets and will develop skills in data management and data analysis of genetic/genomic data.
The candidate will have access to a broad range of coursework in advanced methodology and statistics, mentoring to develop
lines of independent scholarship and to plan a career trajectory in research, links to interdisciplinary researchers and research
centers across the School of Nursing and the University, and funded travel opportunities to scientific conferences.
DUTIES AND RESPONSIBILITIES
1.
2.
3.
4.
5.

Complete all required trainings including human subject projection
Organize and implement NIH funded research study and oversee research activities
Assist the PI to manage research datasets and conduct data analysis
Assist the PI to supervise graduate and undergraduate research assistants in the research team
Assist the PI to maintain records of NIH-funded projects and prepare reports

MINIMUM QUALIFICATIONS
1.
2.
3.
4.
5.
6.

Doctoral degree in Nursing or related field at the time of start
Experience in data management and analysis
Proficient user of MS Excel
Experience with at least one of the following statistical software programs; SPSS, Stata, SAS, and R
Successful completion of doctoral-level quantitative research courses
Excellent communication and interpersonal skills

PREFERRED QUALIFICATIONS
1. Prior clinical or research experience in pediatric population and/or bio-behavioral research
2. Evidence of publications
3. Prior experience in genetic/genomic data management and analysis
APPOINTMENT TERMS
This is full time 12-month appointment. The initial appointment is for one year, renewable for one (1) additional year contingent
upon satisfactory performance, mutual agreement, and viability of funds. Salary will commensurate with experience. For
additional information regarding benefits visit: http://hr.uconn.edu/benefits-summaries/.
TO APPLY
Interested individuals should apply online at UConn Jobs, www.jobs.uconn.edu, Staff Positions, Search #2019372. To be
considered for this position you must upload each of the following: cover letter, curriculum vitae, research statement,
examples of recent publications, and the names and contact information of three references.
Employment of the successful candidate is contingent upon the successful completion of a pre-employment criminal
background check. (Search 2019372)
This job posting is scheduled to be removed at 11:59 p.m. Eastern time on May 9, 2019.
All employees are subject to adherence
http://www.ct.gov/ethics/site/default.asp.
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ADVERTISING APPROVAL FORM

The University of Connecticut is committed to building and supporting a multicultural and diverse community of students, faculty and staff. The diversity
of students, faculty and staff continues to increase, as does the number of honors students, valedictorians and salutatorians who consistently make UConn
their top choice. More than 100 research centers and institutes serve the University’s teaching, research, diversity, and outreach missions, leading to
UConn’s ranking as one of the nation’s top research universities. UConn’s faculty and staff are the critical link to fostering and expanding our vibrant,
multicultural and diverse University community. As an Affirmative Action/Equal Employment Opportunity employer, UConn encourages
applications from women, veterans, people with disabilities and members of traditionally underrepresented populations.
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